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2020 Board Members

President
Lauren Pearce, PHR,
SHRM-CP

President-Elect
Toni Steele, SHRM-SCP

Treasurer
Krystal Broussard, PHR,
SHRM-CP

Secretary
Stacy Overby, SPHR,

SHRM-SCP

VP-Programs (Speakers)
Retha Youell - ARM-P

VP Membership
Angela Alston

Past President & Business
Seminar
Jessica Lennerton

Champion of Change:
Dealing with Change in the New Normal
Presenter: Julie Burch

Julie Burch is the President of Julie Burch Speaks, and in her more than 20
years of speaking professionally, Julie has had the privilege of speaking to
audiences in all 5o states, Washington DC, St. Thomas, St. Croix, Puerto
Rico, Canada, England and Wales.

Julie is the co-author of two books including a motivational book for
women titled “The Princess Principle: Women Helping Women Discover
Their Royal Spirit” and “Success Simplified: Simple Solutions Measurable

Results.”

Julie is the comedienne with content! She has dedicated her life to the
pursuit of helping companies improve the bottom line through strategic
plans, consistent growth, and the development of people.

SPONSOR HIGHLIGHT | ANCO
INSURANCE

HR professionals everywhere struggle with the new
challenges created by the constantly changing employee
benefits landscape. Employers are being pushed harder than
ever before to attract and retain talented employees. Anco
Insurance has solutions that help with all the complexities of
benefit programs including program design, benchmarking
tools, compliance, administration, and cost containment
strategy.

Anco Insurance is a full-service independent agency, founded
in 1873 in Bryan. Through our
> network of major insurance

‘V’ companies, Anco provides
v coverage for your auto,
homeowners, business, farm &
ranch and life/health/
employee benefits needs. Anco
C O has 5 locations throughout
Texas, including our home
INSURANTCE office on Briarcrest Drive in

S “ Bryan. Anco Insurance is
Stnce 187

dedicated to finding solutions
to your insurance questions
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Certification
(Co-Director)
Katherine Kleemann

Certification
(Co-Director)
Melissa Green

College Relations
Lesly Tomaszewski

Diversity
Bridgette Young

Government Affairs
Michelle Reyes

SHRM Foundation
Thom Holt

Workforce Readiness
Kristi Soria

AFFILIATE OF

[RM]
BETTER WORKPLACES
BEETTER WCRLD™

EMBRACE THE

THEHRSOUTHWEST
CONFERENCE™

EXPERIENCE THE LARGEST REGIONAL
EVENT
FOR HR PROFESSIONALS

REGISTER NOW

OCTOBER 4 - 7, 2020
FORT WORTH CONVENTION CENTER | FORT WORTH, TEXAS

HR NEWS & UPDATES

Below are some highlights, resources and
updates:

FMLA Leave Expansion& EmergencyPaid Sick
Leave Policy: View some of SHRM's answers to
Frequently Asked Questions HERE.

EEOC Approves Checking Employee
Temperature: Read more HERE.

DHS Extends Form I-9 Requirement Flexibility:
ViewDHSregulations HERE.

DOL issues 5 Opinion Letters Regarding FLSA
Compliance: View the letter HERE.

OSHA provides additional Return to Work
Guidance: Check out their booklet HERE



https://www.shrm.org/hr-today/news/hr-news/Pages/coronavirus-faqs.aspx
https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/eeoc-coronavirus-temperature.aspx
https://www.uscis.gov/i-9-central/questions-and-answers-related-temporary-policies-form-i-9-and-e-verify
https://www.dol.gov/newsroom/releases/whd/whd20200625-3
https://www.osha.gov/Publications/OSHA4045.pdf
https://hrsouthwest.com/

2020 Committee Chairs
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Re-Certification (CEU)
Michelle Merritt, PHR,

City of College Station
HR Generalist Il/Training & Employee Relations

SHRM-CP
Salary: $53,134.00 - $58,447.40 Annually
SQOHSOI‘ Apply: csjobs.cstx.gov

HRIS/Compensation Analyst

Robin Hartley, SHRM-CP
Salary: $53,134.00-$66,419.00 Annually

Website & Hospitality Apply: csjobs.cstx.gov
Janice Quast, PHR,
SHRM-CP
\ ! / \ [/ :
Project Committees ~ -
—
Welcome Program
Diana Clendenin, PHR
Diversity Committee Unlock your potential.
JC Lagman Being a member of SHRM
and a local chapter is a
HRSW Ambassadors winning combination.
Darla Guerra, _PHR They are Better Together.
Kelley Ervin , _ _
“I'm a SHRM national member for the overarching expertise
and resources SHRM provides for the HR professional,
TX-SHRM District 3 Director and a member of my local chapter for the community and
. networking resources at the local level, addressing the
Mayela Macia important HR issues within my area.”

- Kathy Hardcastle, SHRM-CP
Interested in volunteering for

the board?
Email us at Take advantage now at:

brazosvalleyshrm@gmail.com SHRM.ORG/JOINBOTH



mailto:brazosvalleyshrm@gmail.com
https://bit.ly/2VDFoRL
https://bit.ly/3iifeOe

It Might be a Time for a Review

The COVID-19 Pandemic has brought on many new obstacles for most working HR
professional. As we continue to navigate the evolving situation, now is a great time to
review a few HR processes and policies. Below I have outline hot topic policies and
practices to review to ensure your HR department is working like a well-oiled machine.

HR Emergency Response Plans

Often as organizations, we have safety plans A I_ I_
created for disasters to ensure employee are
safe, but it is important to also create a after T H I N G S
action plan on how to communicate with
employees, how to obtain backup wo R K
equipment/work space, and who is to lead

the charge.

Emplovee Cyber Security Training

Companies are facing higher risk of cyber
attacks with so many employees working
from home. Now would be a good time to
update your cyber security training to help minimize the company’s risk.
Check out the SHRM National Article : Lack of Awareness, Poor Security
Practices Pose Cyber Risks!

Flexible Work Arrangement Policies

@;:E}}E:agzt:;%““ Many employees are facing external
o conflicts that have left them with the
68% OF EMPLOYERS MOVING inability to work their pre-COVID 19 work

TO ADOPT MORE BROAD arrangement. You might find your policy
AND FLEXIBLE WORK could use a tune up with the new
FROM HOME POLICIES technological capabilities your company

can now offer.

Emplovyee Wellness Programs

N Employee wellness programs can be
the lifeline your employees need right
now to handle the impact of the
uncertainty circulating throughout the
nation. Take a look at what benefits you
are offering your employees to ensure
— their overall wellbeing. For some
LEARN MORE AT SHRM.ORG/WORKPLACERETURN unique 1deas check out this list created
by GlassDoor.



https://www.shrm.org/resourcesandtools/hr-topics/technology/pages/lack-of-awareness-poor-security-practices-pose-cyber-risks.aspx
https://www.shrm.org/resourcesandtools/hr-topics/technology/pages/lack-of-awareness-poor-security-practices-pose-cyber-risks.aspx
https://www.glassdoor.com/employers/blog/wellness-programs-remote-workers/
https://www.shrm.org/hr-today/news/pages/podcasts.aspx?_ga=2.247155457.420136913.1579611746-512405289.1551809281

